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POLICY: This Policy reaffirms Highland Hospital’s commitment to nondiscrimination, 

equal opportunity, and affirmative action in employment and equal 

access to and treatment in Hospital programs and activities in 

accordance with federal, state, and local laws and regulations.    

 

I. GUIDELINES 

A. Equal Employment Opportunity and Nondiscrimination: 

Highland Hospital, as a health care institution and as an employer, values 

diversity and is committed to equal opportunity for persons regardless of age, 

color, disability, ethnicity, gender identity or expression, genetic information, 

marital status, military/veteran status, national origin, race, religion/creed, sex, 

sexual orientation or any other status protected by law. Highland Hospital will not 

engage in discrimination or harassment and is committed to equal opportunity 

for all persons.  

 

 Highland complies with all applicable non-discrimination laws in the 

administration of its policies, employment, and access to and treatment in 

programs and activities. The Hospital will take affirmative steps to support and 

advance these values. 

 

1. Decisions in recruitment, hiring, promotions, transfers, and opportunities for 

training are made without regard to the above, except where there is a 

verifiable occupational requirement. Such decisions will be based upon 

the individual’s qualifications for the position, so as to further the principles 

of affirmative action and equal employment opportunity.   

a. Efforts to solicit the candidacy of minority group members, women, 

and disabled persons are a standard recruitment practice. 

b. Recruitment and personnel actions are monitored to ensure 

consistent application of this policy. 

c. Position notices and advertising for positions will include a notation 

which conveys that “Highland Hospital is an Equal Opportunity 

Employer M/F/Disability/Protected Vet”. 

2. Compensation and benefits policies are established and administered 

without regard to the above, except where it is a verifiable occupational 

requirement.  

3. All personnel decisions and actions are based upon individual 

qualifications for the work, and most particularly, the individual’s job 

performance. 

 

      Questions on compliance should be directed Chief Human Resources Officer 

Kathleen M. Gallucci, Highland Hospital, 1000 South Avenue, Box 44, 

Rochester NY 14620. 

 





action obligations and/or non-discrimination and anti-harassment 

laws.  

c. Placing an applicant in a specific job in a department is the 

responsibility of management. All employment decisions are based 

solely upon the individual’s qualifications for, and ability to perform 

the essential functions of the position being filled, with or without 

reasonable accommodation.  

3. Advancement in Employment:  

a. Highland provides every reasonable opportunity for employees to 

advance. In this regard, training and other developmental 

opportunities are available to help employees develop skills that 

will lead to advancement.  

i. Career development enables all employees to identify and 

designate career paths and positions for which they wish to 

be considered. Employees are encouraged to contact their 

supervisor and/or Human Resources should they desire 

information relative to another Highland Hospital position.  

4. Terminations:  

a. Terminations and/or reductions in the workforce are made without 

regard to protected status.  

5. Compensation:  

a. Compensation is reviewed, at a minimum, on an annual basis to 

ensure equitable pay practices.  If it is noted that an inequity exists 

between men and women or non-



b. As required by law at various points in the hiring and employment 

process, Highland Hospital attempts to collect and will maintain, 

once collected, records containing demographic information 

(race, ethnicity, gender, disability and veteran status). 

9. Audit and complaints:  

a. At least annually, and as needed, a workplace analysis by job 

group of hiring, promotion and termination decisions and a 

utilization analysis to identify potential disparities in recruitment and 

employment based on race, gender, or disability is conducted. 

Highland also establishes where appropriate, specific goals 

designed to overcome underutilization and takes other actions to 

address any potential concerns evidenced by statistical disparities.  
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